
F:\MPB\1999\H2944\BROWOH.O06 H.I,.C 

BROWN/SHIMKUS AMENDMENT 

H.R. 2944 

AMENDMENTSTOAMENDMENTINTHENATURE 

OFA SUBSTITUTE 

OFFEREDBY~WLBROWNOFOHIO 

Page 66, insert> t>he following after line Ifi and redes- 

igriat~e subsection (b) ori line 17 as (c): 

1 (b) SALE OR ‘~‘RAA’s~TK 0~’ ~\VSEKSHIP.-It, is the 

2 sense of the Congress t.hat momentous changes in public 

3 policy, such as this Act, could have disruptive effects on 

4 the current industry workforce. To mitigatze t.hese effects, 

5 Congress recommends t.he following for St,ates’ consider- 

6 ation: 

7 (1) Whenever there is a sale 01‘ other t,ransfeer 

8 of ownership of one or more divisions or business 

9 w&s, generating stations, or generating u&s of an 

10 electric ut,ility company t:o anotlrer person or entity, 

11 in order to ensure t.he conhued except,ional reli- 

12 ability of the electric systems, States and the Com- 

13 mission should consider requiring such person or en- 

14 tity to hire a sufficient number of nonsupervisory 

1.5 employees to operate and maintain the station, divi- 

16 sion, 01‘ unit by initially making offers of employ- 

17 ment to the exist,ing nonsupervisory employees of the 

18 divisions, &ations, or units. The wage rates, f?inge 
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1 benefh, and t;erms and condit,ions of emploJ7nent. 

2 should be equivalent> t,o hose t,hat, are in effect, at, 

3 t,hc t>ime of such sale or t~ransfcr. Such wage rat,es, 

4 fringe benefits, and t,erms and condit,ions of employ- 

5 ment, shall corhriue for at. least, 30 mont~lls from t.he 

6 t~ime of such sale or t,ransfer unless t,lie parties mw 

7 klally agree to different terms and condit,ions of em- 

8 ployment within t,hat, 30-mont,h period. If t,he acquir- 

9 ing person or e&Q bas a need for fewer employees, 

10 t,hose employees who are not offered jobs should be 

11 offered a transit,ion plan by t,he original electric util- 

12 ity company. If t,here is litigation concerning t,he sale 

13 or other t,rarisfer of ownership of t,he electric ut,ility 

14 compar$s divisions, busiriess uriit.s, generating st~a- 

1.5 Cons, or generat~ing w&s, t,he 30-mont~h period shall 

16 begin on the dat~e t,he acquiring e&i@ or persons 

17 t:ake cont,rol or management, of the divisions, busi- 

18 ness u&s, generating stzatzions, or generating u&s 

19 of the electric utility. 

20 (2) If an electric utility company transfers own- 

21 ership of 1 or more divisions, business units, gener- 

22 ating stations, or generating units to a subsidiary 

23 company, the subsidiary shall continue to employ t,he 

24 utility’s employees who were employed by the utzility 

25 at, such divisions, business urh, gemerahg st.ations, 
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1 or generat,ing units at, the t,ime of t,lre Wansfer under 

2 the same terms and condit~ions of emplo~~~ent as 

3 t.hose employees enjoyed at t,lie t,ime of t,he t,ransfer. 

4 If ownership of t,he subsidiary is subsequentlp sold 

5 or transferred t,o a t.hird part,y, t,lle t.ransit,ion pro\i- 

6 sions of paragraph (1) shall apply. 

Page 57, line 15, st.rike t,he closing quot>ation marks, 

Page 57, after line 15, insert the follo&rg: 

7 (p) MODEL ELECTRIC UTILITY \VOKUK CODE.- 

8 The Congress finds tallat there is a crit.ical necessit? for 

9 t,rained and qualified persormel to operat,e all segments of 

10 the electric ut.ility indust,ry. The SecretanT of Energy shall, 

11 joint,ly with the ut,ility industv, along wiith recognized em- 

12 ployee represent,at>ives where applicable, develop model 

13 guidelines t,o support elect.ric svst.em reliabiliQ,r. These 

14 guidelines shall include informat,ion on employee t~raining, 

15 compet.enc~~, or cert.ificat~ion, or any combination thereof, 

16 which can be developed using criteria set forth by the Na- 

17 tional Skills Standards Board, as well as examining and 

18 consolidating existing guidelines on construction and 

19 maintenance of electric utilit;v transmission, and distribu- 

20 tion facilities such as those established by the National 

21 Elect~ric Safety Code and other indust,l?; consensus stand- 

22 ards. 

3 
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Page 10, beginning on line 15, bike “elect~ric utilit?_ 

rvorkers.” and insert t.he following: “elect~ric ut,ilit,y work- 

em, including cont,inued health care coverage, early re- 

t>iremerh, ,job re-educat,iorb+et,raining, oubplacement~ serv- 

ices and relat,ed benefih, and sex3w1ce. Before iU?\ re- 

duct~ion irr t~he ut>ility workforce as a consequence of t~he 

Elect>ricity Compet~it~ion and Reliability Act,, the St,at,e 

commission may require an elect~ric ut,ilit,y t>o present, t>o 

it,s employees and employee represerhatives a workforce 

reduct,ion plan out,linirg t,lie means by which t:he electric 

ut~ilit~y irhends t.o mit.igate t,lre impact, of such workforce 

reduction on its workers.“. 

Page 9, line ‘2‘2, strike “(4)” and insert, “(4)(A)“. 

Page 10, lines 4 t,hrough 16, redesign&e subpara- 

graphs (A) t,hrough (F) as clauses (i) through (vi), re- 

spect,ively. 

Page 10, line 17, strike “paragaph” aud insert 

“subparagraph”. 

Page 10, line 18, strike the ending quotations and 

the final period. 

Page 10, after line 18, insert the following: 

1 “(B) For pwposes of subparagraph (A): 
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“(i) The t,erm ‘continued hea1t.h care coverage’ 

means cont,inued health care insurance coverage, ate 

t,he benefit, and contribut,ion levels in effect, during 

employnent~ wit,h Ore nt,ilit,y, for 18 months or nnt,il 

permanents replacement. coverage is obt,aincd t>hrough 

reemployment, whichever comes fir&. 

” (ii) The t~erlil ‘early ret,iremeritz’ mearrs t,lie 

early ret,irement. benefit. paynerit~s. 

“(iii) The tzerm ‘,joh reedrrcat,ior~~et,mirrirr~’ 

meal-is Ore provision of full tuition for 2 years at, any 

St>at.e college or St,at,e vocat~iorial or t,echriical scl~ool, 

or otlier reasonable retraining service of equal value, 

at, t:he discret,ion of the displaced worker. 

“(iv) The term ‘out,-placement services’ means 

Ore services provided t>o displaced workers t>hat, will 

iderhfy available employneut~ opporkmities and nec- 

essary qualificatzions. Addit,ional educational and 

training programs will be provided as necessary. 

“(v) The term ‘severance’ means the severance 

pay, at a minimum, of 2 weeks of base pay for each 

year of full-time employment.“. 


